
'@ PAY POLICY 01 a b . . T I V E  DATE: "JULY 2003 
CLASSIPIED ON EMPLOYEE/EMPLOYER-PAID RETIREMENT 

PAGE 1 

COMPENSATION SCHEDOLE 

< ........ 
BI- 
WEEKLY 

.. APPROXIMATE SALARY 
SMI- 

MONTHLY MONTHLY 
HOURLY 
RATE < ..................... GRADE AND STEP b................... > 

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT IS 10.50%. 
MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 

**EFFECTIVE FIRST MONTHtY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003 . . . 



@ PAY POLICY 02 EFFECTIVE DATE: **JULY 2003 
CLASSIFIED ON EMPLOYER-PAID RETIREMENT 

1 PAGE 1 
. 

COMPENSATION SCHEDULE 

< ........ 
BI- 

<....... .............. GRADE AND STEP .................... > WEEKLY 

APPROXIMATE SALARY .. .......... > 
SEHI- 

MONTHLY MONTHLY ANNUAL 
H o m Y  

RATE 

THE CONTRIBUTION RATE FOR M W E R S  OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT IS 

THIS SCHEDULE WAS DEVELOPED mot4 THE EMPMYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING THE HOURLY 
RATE BY THE FACTOR OF .go80 6 .  I 
**EFFECTIVE FIRST MONTHLY RETIREHENT REPORTING PERIOD COMMENCING ON.OR AETER JULY 1, 2003 . . I 



PAGE 1 PAY POLICY 04 
CLASSIFIED TEACHING PARENTS 

ON EMPLOYEE/EMPLOYER-PAID RETIREMENT 
COMPENSATION SCHEDULE 

(160 HOURS) 

EFFECTIVE DATE: **JULY 2003 

E/EPR <------ APPROXIMATE SALARY ------> 
HOURLY WEEKLY BI-WEEKLY 
RATE <------------------------- GRADE AND STEP -------------------------> *WEEKLY WITH OT WITH OT 

TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT IS EXCLUDED AS SLEEP TIME. THE WEEKLY 
SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED IN THE WEEK. 

THE WEEKLY SALARY ON THE SCHEDULE IS COMPUTED BY MULTIPLYING THE E/EPR HOURLY RATE BY 80 HOURS. HOURS WORKED OR,IN PAID 
STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE. 

THE WEEKLY SALARY WITH GT IS BASED ON 40 HOURS OF OVERTIME IN A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WOflKED 
OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME LIABILITY RATE IS MULTIPLIED BY 
40 AND ADDED TO THE WEEKLY SALARY TO ARRIVE AT THE WEEKLY SALARY WITH OT. 

IF AN EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK, THE WEEKLY SALARY WITH GT MUST BE ADJUSTED ACCORDINGLY. FOR 
EXAMPLE, IF AN EMPLOYEE IS ON LEAVE WITHOUT PAY FOR ONE FULL DAY, THE WEEKLY SALARY WITH OT FOR AN EMPLOYEE AT GRADE 
49, STEP 1 WOULD BE $732.16: 

64 (4 X 16) X $9.15 = $585.60 
32 (64 - 32) X $4.58 = $146.56 

$732.16 
ANY HOUR OVER 80 WORKED IN A WEEKLY PERIOD IS PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER-PAID HOURLY RATE. 

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT IS 10.50%. 
THE CONTRIBTJT'ION RATE IS APPLICABLE TO THE BASE HOURS (WEEKLY SALARY) EXCLUDING OVERTIME. 

**EFFECTIVE FIRST MONTHLY RETI- REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 1 PAY POLICY 04 
- 

EFFECTIVE DATE: **JULY 2003 
CLASSIFIED TEACHING PARENTS 

ON EMPLOYEE/EMPLOYER-PAID RETIREMENT 
COMPENSATION SCHEDULE 

(120 HOURS) 

E/EPR BI-WEEKLY 
REGULAR BASE SALARY 

RATE <-------------------------- GRADE AND STEP ------------------------> Bw SAL WITH OT 

15.83 55-07 ..... ..... ..... ..... ..... ..... ..... 53-09 54-08 1,899.60 2,216.20 
16.57 55-08 ....a ..... ..... ..... ..... ..... ..... 54-09 1.988.40 2,319.80 
17.34 55-09 ..... ..... ..... ..... ..... ..... ..... ..... ..... 2.080.80 2,427.60 

THE BASE BIWEEKLY SALARY ON THIS SCHEDULE WAS DEVELOPED FROM THE E/EPR COMPENSATION SCHEDULE FOR TEACHING PARENTS WORKING 
160 HOURS BIWEEKLY BY MULTIPLYING THE E/EPR HOURLY RATE FROM THE SCHEDULE BY 120. 

TEACHING PARENTS ON THIS SCHEDULE ARE ASSIGNED FIVE 24-HOUR SHIFTS THE FIRST WEEK OF A BIWEEKLY WORK PERIOD AND FIVE 
8-HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR SHIFT IS EXCLUDED AS SLEEP TIME. THE BASE 
BIWEEKLY SALARY FOR WEEK 1 AND 2 COMBINED IS INTENDED TO COMPENSATE THE EMPLOYEE FOR 120 HOURS, EXCLUDING OVERTJME. 

THE E/EPR HOURLY RATE ON THIS SCHEDULE IS OBTAINED FROM THE 160 HOUR E/EPR SCHEDULE FOR TEACHING PARENTS. 
HOURS WORKEDOR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID ONE-HALF OF THE E/EPR HOURLY RATE. 

THE BIWEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE 
FOR EACH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME LIABILITY 
RATE IS MULTIPLIED BY 40 AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT. 

IF AN EMPLOYEE WORKS MORE OR LESS THAN 120 HOURS IN A BIWEEKLY PERIOD, THE BIWEEKLY SALARY MUST BE ADJUSTED 
ACCORDINGLY. FOR EXAMPLE, IF AN EMPLOYEE IS ON LEAVE WITHOUT PAY FOR ONE F'ULL DAY (24-HOUR SHIFT), THE BIWEEKLY 
SALARY FOR AN EMPLOYEE AT GRADE 49, STEP 1 WOULD BE $1098.16: 

104 (4 @ 16 + 5 @ 8) X $9.15 = $951.60 
32 (4 X 8) X $4.58 = $146.56 

ANY HOUR WORKED OVER THE BASE HOURS OF 120 IN A BIWEEKLY WORK PERIOD WILL BE PAID AT TIME-AND-ONE-HALF THE 
EMPLOYEE/ EMPLOYER HOURLY RATE. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT IS 
10.50%. THE CONTRIBUTION RATE IS APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME. 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003 



PAGE 1 PAY POLICY 05 
a 

EFFECTIVE DATE: *'JULY 2003 

EPR 

RATES - > 
E/EPR 

REGULAR 

7.66 
8.03 
8.37 
8.75 
9.15 

9.56 
10.00 
10.47 
10.96 
11.46 

12.00 
12.56 
13.16 
13.77 
14.41 

15.10 
15.83 
16.57 
17.34 

CLASSIFIED TEACHING PARENTS 
ON EMPLOYER-PAID RETIREMENT 

COMPENSATION SCHEDULE 
(160 HOURS) 

GRADE AND STEP ------ 

<---- APPROXIMATE SALARY -----> 

WEEKLY BI-WEEKLY 
------------ > *WEEKLY WITH OT WITH OT 

THIS SCHEDULE WAS DEVBLOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEOULE FOR TEACHING PARENTS BY MULTIPLYING 
THE E/EPR HOURLY RATE BY THE FACTOR OF .go806 TO GEl' THE EPR HOURLY RATE. 

TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT IS EXCLUDED AS SLEEP TIME. THE 
WEEKLY SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKBD IN THE WEEK. IT IS DERIVED 
BY MULTIPLYING THE EPR HOURLY RATE BY 80. 

HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE 
TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT AND CALCULATION OF OT WHEN AN 
EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK).  

THE WEEKLY SALARY WITH OT IS BASED ON 40 HOURS OVERTIME A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WORKED 
OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR RATE BY .5. THE HALF-TIME LIABILITY RATE IS MULTIPLIED BY 40 
AND ADDED TO THE WEEKLY .%LARY TO ARRIVE AT'THE WEEKLY W Y  WITH OT. 

ANY HOUR OVER 80 WORKED IN A WEEKLY PERIOD IS PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER HOURLY RATE. 

'THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTW WHO ELECT EMPLOYER-PAID RETIREMENT IS 20.25% 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCINGQN OR AFTW JULY 1, 2003 



PAGE 1 PAY POLICY 05 EFFECTIVE DATE: ''JULY 2003 

<-HOURLY RATES-> 
E/EPR 

EPR REGULAR 

CLASSIFIED TEACHING PARENTS 
ON EMPLOYER-PAID RETIREMENP 

COMPENSATION SCHEDULE 
(120 HOURS) 

<-APPROXIMATE SALARY -> 
BASE BI-WEEKLY 

BI -WEEKLY -WITH OT 

THE BASE BIWEEKLY SALARY ON THIS SCHEDULE WAS DEVELOPED FROM EMPLOYER-PAID COMPENSATION SCHEDULE FOR TEACHING PARENTS. 
WORKING 160 HOURS BIWEEKLY BY MULTIPLYING THE EPR HOURLY RATE BY 120. 

TEACHING PAflENTS ON THIS SCHEDULE RRE ASSIGNED FIVE 24-HOUR SHIFTS THE FIRST WEEK OF A BIWEEKLY WORK PWIOD AND FIVE 
8-HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR SHIFT IS EXCLUDED AS SLEEP TIME. THE BASE 
BIWEEKLY SALARY FOR WEEKS 1 AND 2 COMBINED IS INTENDED TO COMPENSATE THE EMPLOYEE FOR 120 HOURS, EXCLUDING OVERTIME. 

HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE 
TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT RATE). 

THE BIWEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE FOR 
EACH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR BY .5. THE HALF-TIME LIABILITY RATE IS 
MULTIPLIED BY 40 AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEKLY SALARY WITH OT. 

ANY HOURS WORKED OVER THE BASE HOURS OF 120 IN THE BIWEEKLY WORK PERIOD WILL BE PAID TIME-AND-ONE-HALF THE 
EMPLOYEE/ EMPLOYER HOURLY RATE. 

'THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT IS 20.25%. 
THE CONTRIBUTION RATE IS APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME. 

*'EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 1 

TITLE 
CODE 

PAY POLICY 06 EFFECTIVE: **  JULY 2003 
CLASSIFIED MEDICAL EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE DESCRIF'TION 

SR PHYSICIAN (RANGE A) 
SR PHYSICIAN (RANGE B) 
SR PHYSICIAN (RANGE C) 
SR PSYCHIATRIST (RANGE A) 
SR PSYCHIATRIST (RANGE B) 
SR PSYCHIATRIST (RANGE C) 
STATE HEALTH OFFICER (RANGE A) 
STATE HEALTH OFFICER (RANGE B) 
STATE HEALTH OFFICER (RANGE C) 
SR INSTITUTIONAL DENTIST (A) 
SR INSTITUTIONAL DENTIST (B) 
MEDICAL DIRECTOR (ST LAB) 
VETERINARY DIAGNOSTICIAN 
SR VETERINARY DIAGNOSTICN 
SUPERVISOR, ANIMAL DISEASE LAB 
PHARMACIST 3 
PHARWiCIST 2 
PHARMACIST 1 

APPROX. ANNUAL APPROX. BIWEEKLY APPROX. HOURLY 
SALARY SALARY RATE 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIP.EMEW~ SYSTEM WHO ELECT EMPU)YEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 1 

TITLE 
CODE T I T L E  DESCRIPTION 

PAY POLICY 07 
CLASSIFIED MEDICAL EMPLOYEES 

ON EMPLOYER PAID RETI- 
COMPENSATION SCHEWLE 

SR PHYSICIAN (RANGE A) 
SR PHYSICIAN (RANGE B) 
SR PHYSICIAN (RANGE C) 
SR PSYCHIATRIST (RANGE A) 
SR PSYCHIATRIST (RANGE B)  
SR PSYCHIATRIST (RANGE C )  
STATE HEALTH OFFICER (RANGE A )  
STATE HEALTH OFFICER [RANGE B) 
STATE HEALTH OFFICER (RANGE C) 
SR INSTITUTIONAL DENTIST (A)  
SR INSTITUTIONAL DENTIST ( B )  
MEDICAL DIRECTOR ( S T  LAB) 
VETERINARY DIAGNOSTICIAN 
SR VETERINARY DIAGNOSTICN 
SUPERVISOR, ANIMAL DISEASE LAB 
PHARMACIST 3 
PHARMACIST 2 
PHARMACIST 1 

APPROX. ANNUAL 
SALARY 

EFFECTIVE: " JULY 2003 

APPROX. BIWEEKLY APPROX. HOURLY 
SALARY RATE 

THE CONTRIBUTION RATE FOR REGULAR MPIBERS OF THE RETIFGNENT SYSTEM WHO ELECT EMPLOYER-PAID 
RETIREMENT I S  20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REZULAR EMPLOYEE/EMPWYER-PAID COMPENSATION SCHEDULE BY 
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .go806 

**EFFECTIVE F I R S T  MONTHLY RETIREMENP REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003 



PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: '* JULY 2003 PAGE 1 

OVERTIME 
EXEMPT (El APPROX APPROX 
NON-EXEUPT ANNUAL BIWEEKLY 

EEO-4 (Nl SALARY SALARY 

APPROX 
HOURLY 
RATE 

TITLE 
CODE TITLE DESCRIPTION 

1. GOVERNORS OFFICE OF CONSUMER HEALTH 
ASSISTANCE 

U4921 CHIEF OMBUDSMAN-CONSUMR HEALTH A 
U4922 OMBUDSMAN-CONSUMR HEALTH (EA) B 

2. OFFICE OF THE LI- GOVERNOR 
U4915 CHIEF OF STAFF A 
U2706 ASST TO LIEUTENANT GOV (EA) F 
U2708 EXEC SECRETARY F 
U2711 ADMINISTRATIVE SECRETARY (EA) E 

3. OFFICE OF THE SECRETARY OF STATE 
U3701 CHIEF DEPUTY A 
U3608 DEP SEC OF STATE, COMM RECORD A 
U3610 DEP SEC OF STATE, SO NEVADA A 
U3611 DEP SEC OF STATE, ELECTIONS A 
U3612 DEP SEC OF STATE A 
U3613 EXECUTIVE ASSISTANT F 

OFFICE OF THE STATE TREASURER 
CHIEF DEPUTY STATE TREASURER 
SR DEP STATE TREASURER (EA) 
ASSISTANT TREASURER 
DEP STATE TREASURER, DEBT SVC 
DEP STATE TREASURER-INVES- 
DEP STATE TREASURER-CASH MGMT 
EXEC DIR MILLENNIUH SCHOLRRSHP 
ADMINISTRATIVE ASSISTANT 
DEP STATE TREASURER, UNC PROP 

5. OFFICE OF CONTROLLER 
U4003 CHIEF DEPUTY CONTROLLER 
U3700 ASST CONTROLLER 
U3750 !ZXECUTIVE ASSISTANT 

6. OFFICE OF THE A'RQRNEY GENERAL 

ATTORNEY GENERAL'S OFFICE 
ASST A'RQRNEY GENERAL 
AG COUNSEL FOR PROSECWE A'l'TYS 
SOLICITOR GENERAL 
OMBUDSMAN. DOMESTIC VIOLENCE 
ASST SOLICITOR GENERAL 
CHIEF DEPUTY ATTY GENERAL (EA) 
CHILDREN'S ADVOCATE 
SR DEPUTY A?TY GENERAL (EA) 
DEP AlTY GENERAL ( E A )  
CHIEF, MEDICAID FRAUD UNIT 
CHIEF DEP, MEDICAID FRAUD UNIT 
CHIEF INVESTIGATOR 
SR INVESTIGATOR (EA) 
INVESTIGATOR (EA) 
ADMINISTRATIVE ASSISTANT (EA) 
CHIEF FINANCIAL OFFICER 

EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLRN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMEEIT SYSTEM WHO ELECT EMPLOYEE/PIPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FOND CONTRIBUTE 14.75%. 

"EFFECTIVE FIRST MOKTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 2 

TITLE 
CODE 

PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/mPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

TITLE DESCRIPTION 

LEGAL RESEARCHER (EA) 
SPVG LEGAL RESEARCHER 
CH DEP ATTY GEN WRKR CMP FRAUD 
EXEC DIR, TECHNOLCGICAL CRIMES 
SECRETARY TO DIR, TECH CRIMES 
CAPITAL CASE COORDINATOR 
SUPVG INSURANCE FRAUD INVEST 
INSURANCE INVESTIGATOR (EA) 
CHIEF WKRS COMP FRAUD INVEST 
DEP CH WRKRS COMP FRAUD INVEST 
SR WRKRS COMP FRAUD INVST (EA) 
SENIOR ECONOMIST 
REGIONAL CHIEF DEPUTY AG (EA) 
S W G  SR DEPUTY ATl'Y GEN (EA) 

6. OFFICE OF THE A?TORNFI GENERAL 

BUREAU OF CONSUMER PROTECTION 
SR INVESTIGATOR (EA) 
SR ENGINEER 
ECONOMIST (EA) 
SR LEGAL RESEARCHER 
LEGAL RESEARCHER 
SR REGULATORY ANALYST (EA) 
INVESTIGATOR (EA) 
ADMINISTRATIVE ASSISTANT 
CHIEF DEPUTY ATl'Y GENERAL (EAI 
REGULATORY MANAGER 
PROGRAM SPECIALIST 
TECHNICAL STAFF MANAGER 
DEP A?TY GENERAL (EA) 
ENGINEER 
SR DEPUTY A m  GENERAL (EA) 

OVERTIME 
EXmPT (El APPROX AP PROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO-4 (N) SALARY SALARY RATE 

6. OFFICE OF THE ATTORNEY GENERAL 

(c) PRIVATE INVESTIGATORS LICENSING BOARD 
U3201 EXEC DIRECTOR A E 55,717 2,134.75 26.6844 
'U3202 INVESTIGATOR B N 57,459 2,201.50 27.5187 

IEPARIMENT OF ADMINISTRATION 
DIRECTOR, ADMINISTRATION 
DEP BUXET ADMINISTRATOR 
EXECUTIVE OFFICER 
CHIEF, INTERNAL AUDITS 
MANAGER, INTERNAL CONTROLS 
CHIEF ASSISTANT, BUDGET ADMINR 
SR A P P W S  OFFICER 
APPEALS OFFICER, HERRINGS (EA) 
HEARING OFFICER (EA) 
CHIEF ASSISTANT, PLANNING 
DIRECTOR, CLEAR CREEK 
ADMINR, MOTOR POOL 
MANAGER, STATE PUBLIC WORKS 

EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE FWIIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE FWIIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN .Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPEWSATION. AN 'Nm DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MPIBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPMYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



$ 

PAGE 3 

TITLE 
CODE 

PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: ** JULY 2003 

OVERTIME 
EXEMPT (E) APPROX 
NON-EXEMPT ANNUAL 

TITLE DESCRIPTION EEO-4 (N) SALARY 

DEP MANAGER PUBLIC WORKS BD A E 82,176 
DEP MRNAGER PUBLIC WORKS BD A E 86,622 

DEPARTMENT OF BUSINESS AND INDUSl 
DIRECTOR. BUSINESS & INDUSTRY 
DEP DIRECTOR 
COMMISSIONER, FINANCIAL INSTIT 
DEP COMM. FINANCL INSTIT (EA) 
OKBIJDSHAN/REAL ESTATE 
CPA, FINANCIAL INSTITUTIONS 
ADMINR, MFG HOUSING 
ADMINR, RERL ESTATE 
DEP ADMINR, REAL ESTATE 
CHIEF, CONSUMER SERVICES 
COMMISSIONER, CONSUHER AFFAIRS 
ADMINR, HOUSING 
DEP ADMINR, HOUSING 
CHIEF ASSISTANT, HOUSING 
CHIEF FINANCIAL OFCR, HOUSING 
COMMISSIONER, INSURANCE 
DEP COMMISSIONER, INSUR (EA) 
LEAD ACTUARY, INSURANCE (FA) 
TAXICAB ADMIMSTRAMR 
CHAIRMAN, TRANSP SVCS AUTH 
CHIEF TRANSPORTATION INSPECTOR 
COMMISSIONER-TSA (EA) 
FINANCIAL ANALYST 
MANAGER, TRANSPORTATION 
DEP COMMISSIONER 
ADMINISTRATIVE ATPORNEY 
ADMINR. INDUSTRIAL RELATIONS 
ASST ADMINR, INDUS RELATIONS 
ATTORNEY, INDUS RELATIONS (EA) 
SR ATTY INDUSTRIAL RELATIONS 
ASST ADMINR/INDUS INSUR REG 
ASST ADMINR/INDUS SAF/HLTH ENF 
ASST ADMINR, PREVEhPTATVE SAFTY 
ASST ADMINR, MINE INSPECTION 
ATPORNEX FOR INJURED WORKERS 
DEP A m ,  INJURED WORKERS 
DEP ATTY, INJURED WRKRS (FA) 
DEP ATTY, INJURED WRKRS (EA) 
COMMISSIONER, EMPLY-MGWI' RELAT 
SECRETARY. EMPMY-XMT RELATNS 
EXEC DIR, STATE DAIRY COMM 
LABOR COMMISSIONER 
DEP LABOR COMMISSIONER 
CHIEF ASSISTANT, LABOR COMM 
EXEC DIR, ATHLETIC COMM 

DEPARlWENT OF AGRICULTURE 
DIRECTOR, AGRICULTURE A 
AGRICULTURE, DEPUTY DIRECTOR A 
AGRICULTURE, BRAND INSP ADMINR A 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMWCING ON OR AFTER JULY 1, 2003. 



PAGE 4 PAY POLICY 10 EFFECTIVE: " JULY 2003 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPMYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (El APPROX APPROX APPROX 

TITLE NON-EXEMPT ANNUAL BIWEEKLY HOURLY 
CODE TITLE DESCRIPTION EEO- 4 (N) SALARY SALARY RATE 

U4710 AGRICULTURE, VET SVCS ADMINR A 
U4718 WEIGHTS & MEASURES ADMINR A 
US010 AGRICULTURE, P W  IND ADMINR A 

10. COMMISSION ON MINERAL RESOURCES 
U4706 ADMINR , MINERALS A 
U3918 DEP ADMINR, MINERALS A 
U3919 CHIEF FOR DANGEROUS MINES A 
U3930 CHIEF FOR MINE REGULATION . B 
U3932 FIELD SPECIALIST/MINERALS (EA) B 
U3916 PROGRAM MGR, OIL/GAS/GEOTHERML A 

DEPARTMENT OF CONSERVATION 
& NATURAL RESOURCES 

DIRECTOR, CONS/NAT RESOURCES 
ASST DIRECTOR 
ADMINR, ENVIRO PROTECTION 
STATE ENGINEER (WATER RESRCES) 
STATE FORESTER FIRE WARDEN 
ADMINR, STATE PARKS 
ADMINR, STATE LANDS 
DIST SPVR, WATER COMMISSNRS 
ADMINR, WILD HORSE COMMISSION 

11A. DEPARTMENT OF WILDLIFE 
U4304 DIRECTOR, WILDLIFE 

!OMMISSION ON ECONOMIC DEVELOPMENT 
EXEC DIRECTOR A 
DEP DIRECTOR A 
SR ASSOC, INDUS DEVLPMT (EA) B 
ASSOC, INDUS DEVELOP (EA) B 
GRANT PROJECT ANALYST ( EAI B 
DIRECTOR, FILM A 
SR ASSOCIATE, FILM B 
ASSOC, FILM IEA) B 
PROGRAM SPECIALIST (EA) B 

13. DEPARTMENT OF EDUCATION 
U4802 SUPT OF PUBLIC INSTRUCTION A 
U4506 DEP SUF'l' INSTRUCT/RSRCH/EVAL A 
U4302 DEP SUF'l' ADMINIFISCAL SVCS A 

DEPARTMENT OF EMPLOYHE?4T, 
TRAINING & REHABILITATION 

DIRECTOR. DETR A 
CHIU4, DISABILITY EMPLOY POLICY A 
ADMINR, REHABILITATION A 
CHIEF AUDITOR B 
ASSISTANT DIRECMR, DETR (EAI A 
ADMINR, EMPLOYMENT SECURITY A 
EXEC DIR, EQUAL RIGHTS COMM A 

15. GAMING CONTROL BOARD 
U4801 CHAIRMAN, GAMING CONTROL BOARD A E 120.033 4,598.97 57.4871 

* EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMEWF PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FVND CONTRIBUTE 14.75%. 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



t 

PAGE 5 

TITLE 
CODE 

PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEEfEMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

TITLE DESCRIPTION 

OVERTIME 
EXEMPT (El APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO-4 (Nl SALARY SALARY RATE 

MEMBER. GAMING CONTROL BD (EA) 
CHIEF, INVESTIGATION 
CHIEF, ENFORCEMENT 
CHIEF, AUDIT 
CHIEF, CORPORATE SECURITIES 
CHIEF, TAX AND LICENSE 
CHIEF, ADMINISTRATION 
CHIEF D E P W ,  ADMINISTRATION . 
EXEC SECRETARY, GCB 
MANAGER, ELECTRONICS LAB 
CHIEF, ELECTRONICS 
SR LAB ENGINEER 
ELECTRONIC LAB ENGINEER (EA) 
COORDINATOR, APPLICANT SVCS 
CHIEF DEPUTY, ENFORCEMENT (EA) 
INFORMATION SERVICE MANAGER 
SR NETWORK SPECIALIST 
NE'IWORK SPECIALIST 2 
NEXWORK SPECIALIST 1 
DATA MANAGEMENT ANALYST 
SYSTEM MANAGER 
PROGRAMMING MANAGER 
PROGRAMMING SUPERVISOR (EA) 
CHIEF DEPUTY. AUDIT (EA) 
CHIEF DEPUTY, INVESTIGATNS-EA 
CHIEF DEP, CORP SECURITIES-FA 
CHIEF DEP, TAX & LICENSE (EAI 
HEARINGS OFFICER (FA) 
ADMINISTRATIVE COORDINATOR 
PERSONNEL OFFICER 
FINANCIAL OFFICER 
SUPVR. INVESTIGATIONS (FA) 
SUPVR, ENFORCEMENT (EA) 
SUPVR, CORP SECURITIES (EA) 
SUPVR, AUDIT (EA) 
SUPVR, TAX & LICENSE (EA) 
s u m  (EA) 
MANAGEMENT ANALYST (EA) 
DIST OFFICE MANAGER (EA) 
SR AGENT. CORP SECURITIES (FA) 
SR AGENT. INVESTIGATION (EA) 
T-INING OFFICER 
SR AGENT, AUDIT (FA) 
SR AGENT, TAX & LICENSE IEA) 
SR RESEARCH SPECIALIST (EA) 
SR AGENT. ENFORCEMENT (EA) 
AGENT, CORP SECURITIES IEA) 
AGENT, AUDIT (EA) 
AGENT, INVESTIGATIONS (EA) 
AGENT, ENFORCPlPPT (EA) 
AGENT, TAX & LICENSE (EA) 
ELECTRONICS TECHNICIAN (EAI 
SR PROGRAM ANALYST (EA) 
PROGRAMMER ANALYST (FA) 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLXIYEEfEMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.  

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 6 PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: **  JULY 2003 

TITLE 
CODE TITLE DESCRIPTION 

OVERTIME 
EXEMPT (El APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY 

EEO-4 (N) SALARY SALARY 

APPROX 
HOURLY 
RATE 

UllOO COMPUTER SYSTEMS TECHNICIAN F N 43,457 1.665.02 20.8127 
U1069 SPECIAL AGENT (EA) B N 66,690 2.555.18 31.9397 

DEPARTMENT OF HUMAN RESOURCES 
DIRECTOR, HUMAN RESOURCES 
DEP DIRECTOR 
ADMINR, HEALTH CARE FINANCING 
DEP ADMINR. MEDICAID 
ADMINR. HEALTH 
STATE HEALTH OFFICER 
MEDICAL PRGRH COORD, MH 
MEDICAL PRGRM COORD ST-WIDE MH 
ADMINR, MH & DEVELOPMENTAL SVC 
DEP ADMINR, MH & DEVELOP SVCS 
STATE WELFARE ADMINI STRATOR 
ADMINR, CHILD & FAM SERVICES 
DEP ADMINR. DCFS (EAI 
ADMINR, AGING SERVICES 
DEP ADMINR. AGING SVCS-LV 
DEP ADMINR, AGING SVCS-CC 
CHIEF, ELDER RIGHTS 
SUPT YOUTH TRAINING CENTER 
SUPT CALIENTE YOUTH CENTER 
SUPT, SUMMIT VIEW YOUTH CC 
EXEC DIR, NV INDIAN COMM 

17. DEPARTMENT OF INFORMATION TECHNOLOGY 
U4910 DIRECTOR, INFO TECHNOLOGY A 
U4924 DEPUTY DIRECTOR, INFO TECH A 
U4925 CHIEF OF ADMINISTRATION A 

18. OFFICE OF THE MILITARY 
U4307 ADJUTANT GENERAL 

19. DEPARTMEWT OF MOTOR VEHICLES 
U4602 DIRECTOR, MOTOR VEHICLES A 
U4110 DEP DIRECTOR, MOTOR VEHICLES A 

DEPARTMENT OF PUBLIC SAFETY 
DIRECTOR, PUBLIC SAFETY 
DEP DIRECTOR, PUBLIC SAFETY 
CHIEF PAROLE & PROBATION OFCR 
CHAIRMAN, BOARD OF PAROLE COMM 
PAROLE BOARD MEMBER (EA) 

' SECRETARY TO PAROLE BOARD 
CHIEF, EMERGENCY MANAGEKENT 
STATE FIRE MARSHAL 

21. DEPARTMENT OF CULTURAL AFFAIRS 
U3900 DIRECTOR, CULTURAL AFFAIRS A E 90,247 3.457.74 43.2217 
U4220 ADMINR, MISrmMS & HISTORY A E 77,721 2,977.82 37.2227 

22. DEPARTMENT OF PERSONNEL 
U4604 DIRECTOR, PERSONNEL 

EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICWFIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION IEPrO THESE CLASSES. 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 

**EFFECTIVE FIRST MOETUY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



C 

PAGE 7 

TITLE 
CODE 

PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPMYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: *' JULY 2003 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

TITLE DESCRIPTION EEO-4 (N) SALARY SALARY RATE 

U4607 EQUAL EMPLYt.INT OPPORTUNTY OFCR A E 62,055 2,377.58 29.7198 

23. DEPARTMENT OF CORRECTIONS 
'U4704 DIRECTOR. CORRECTIONS A E 107,433 4,116.21 51.4526 
'U4717 MEDICAL DIRECTOR A E 166,735 6,388.31 79.8539 
U4709 CORRECTIONAL PGMS COORDINATOR A E 97,802 3,747.20 46.8400 

OFFICE OF THE STATE PUBLIC DEFENDER 
STATE PUBLIC DEFENDER A 
S W G  PUB DEFENDR-OFFICE A 
SPVG PUB DEFENDR-TRIAL (EA) A 
S W G  PUB DEFENDR-APPEALS (EA) A 
DEP PUBLIC DEFENDER (EA) B 
DEP PUBLIC DEFENDER-APPEL (EA) B 
INVESTIGATOR (EA) D 

PUBLIC UTILITIES COMMISSION OF NEV 
CHAIRMAN, PUBLIC UTILITIES COM 
PUBLIC UTILITIES COMMISNR (EA) 
SR FINANCIAL ANALYST 
FINANCIAL ANALYST (EA) 
STAFF COUNSEL 
ASST STAFF COUNSEL (EA) 
SR POLICY ADVISOR-TELECOMM 
SPVR, CONSUMER COMPLAINT 
LEGAL COUNSEL 
MANAGER, SAFETY - Q & A 
MANAGER, SYSTEMS OPERATION 
PUB EDU/STAT ANALYS OFCR (EA) 
ADMINISTRATIVE ArnRNEY (EA) 
MGR, RESOURCE/MARKET ANALYSIS 
ENGINEER, WATER 
ENGINEER, ELECTRIC (EA) 
SR GAS PIPELINE ENGINEER 
ENGINEER, GAS PIPELINE (EA) 
SR ENGINEERING ANALYST 
MANAGER, POLICY ANALYSIS 
DIRECTOR. REGULATORY OPERATNS 
MGR, CONSUMER COMPLAINT RES 
SR ANALYST 
RURAL CONSUMER REP 
MGR, TARIFFS & COMPLIANCE 
COMMISSION SECRETARY 
ASST COMMISSION SECRETARY 
SR REGUtAMRY ECONOMIST 
REULAMRY ECONOMIST (EA) 
COMMISSION POLICY ADKSRY (EA) 
SR UTILITY ANALYST (EA) 
RESOURCE PLANNING ENGINEER 
ASST GENERAL COUNSEL (EA) 
L E A L  CASE MANAGER 
HEARINGS OFFICER 

26. DEPARTMENT OF TAXATION 
U4701 EXEC DIRECTOR 

'ADA 
A 
A 
B 
B 
B 
B 
B 
A 
B 
A 
A 
B 
B 
A 
B 
B 
B 
B 
B 
A 
A 
A 
B 
A 
A 
A 
F 
B 
B 
A 
B 
B 
B 
E 
B 

* EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPMYEE/EMPLOYER-PAID 
RFPIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003 



PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/PIPLOYER PAID RETIRPLENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 PAGE 8 

OVERTIME 
EXEMPT (El APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO- 4 (N) SALARY SALARY RATE 
TITLE 
CODE TITLE DESCRIPTION 

U4300 DEP EXECUTIVE DIRECTOR (EA) A E 77,063 2.952.61 36.9076 

COMMISSION ON TOURISM 
EXEC DIRECTOR 
DEPUTY OPERATIONS/FINANCE 
PUBLIC INFORMATION 'OFFICER 
DEYELPMNT SPEC 2-TOURISM (EA) 
DEVELPMNT SPEC-TOURISM (EA) 
PROJECT ANALYST, TOURISM 
DEVELPMNT SPEC-NEVADA MAGAZINE 
EDITOR PUBLISHER, NV MAGAZINE 
ASSOC EDITOR 
MANAGING EDITOR, PUBLICATIONS 
MARKET/PROMO MGR, PUBLICATIONS 
PRODUCTION MANAGER 
ART DIRECTOR (EA) 

DEPARTMENT OF TRRNSPORTATION 
DIRECTOR. NDOT 
DEP DIRECTOR. NDOT (EA) 
HEARINGS OFFICER . 

SUPREME COURT 
SUPW STAFF ATTORNEY (EA) 
DEP S P W  STAFF ATTORNEY 
CHIEF ASSISTANT CLERK 
CHIEF CLERK 
CHIEF DEPUTY CLERK 
COURT ADMINISTRATOR 
DEP COURT ADMINISTRATOR (EA) 
PRINCIPAL STAFF A W R N E Y  (EA) 
STAFF ATTORNEY (EA) 
LAW LIBRARIAN 
SR LAW CLERK (EA) 

COLORADO RIVER COMMISSION 
DIRECTOR, COLORADO RIVER COMM 
DEP DIRECTOR 
SPECIAL ASSISTANT 
DIVISION HEAD, POWER 
DIVISION HEAD, WATER 
ADMIN SERVICES OFFICER 
OFFICE MANAGER 
SR ENERGY ACCOUNTANT 
NATURAL RESOURCE SPEC (EA) 
E N V I R O ~ A L  PROGRAM MGR 
NETWORK ADMINISTRATOR 
POWER SUPPLY MANAGER 
ASST DIRECTOR ENGR & OPS 
ASST DIRECTOR ENERGY INFO SYS 
POWER FACILITIES MANAGER 
POWER FACILITIES COMM TECH 
SR PWR FAC ELECTRICIAN-EA 
SR PWR FACILITIES ENGINEER 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICEIFIRE FUND CONTRIBUTE 14.75%. 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 PAGE 9 
1 

OVERTIME 
EXEMPT (El APPROX 

TITLE NON-EXEMPT ANNUAL 
CODE TITLE DESCRIPTION EEO-4 (N) SALARY 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

U4027 POWER FACILITIES ENGINEER B E 83.200 
U4 02 8 POWER FACILITIES ELECTRICIAN G N 67,600 
U4 02 9 HYDROPOWER PROGRAM MGR A E 98,800 
U4030 ASST HYDROPOWER PROGRAM MGR A E 88,400 
U4036 NATURAL RESOURCE TECH (EA) C N 65,000 

31. WICHE 
U3920 DIRECTOR, WICHE 

32. COMMISSION ON JUDICIAL DISCIPLINE 
U0919 GENERAL COUNSEL B E 122,508 

33. ETHICS CCBMISSION 
U2901 EXEC DIRECTOR A E 81.459 
U2902 COUNSEL, ETHICS COMMISSION B E 77,580 

PUBLIC EMPLOYEES BENEFITS PROGRAM 
EXEC OFFICER A 
EXEC ASSISTANT B 
QUALITY CONlXOL OFFICER B 
OPERATIONS OFFICER B 
ACCOUNTING OFFICER B 
INFO TECHNOLOSY SYSTEMS OFCR B 
FINANCIAL ANALYST B 

35. VETERANS ' SERVICES 
U3402 DIRECTOR, VETERANS' HOME A 
U3400 NV COMKISSNR, VET SERVICES A 
U3200 NV DEP COMKISSNR, VET SERVICES A 

36. PEACE OFFICERS STANDARDS & TRAINING 
U3404 EXEC DIRECTOR A 

AN 'E' IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPWYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 

"EFFECTIVE FIRST MOKTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



C 

\ PAGE 1 EFFECTIVE: **  JULY 2003 PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (E) APPROX APPROX 

TITLE NON- EXEMPT ANNUAL BIWEEKLY 
CODE TITLE DESCRIPTION EEO-4 (N) SALARY SALARY 

1. GOVERNORS OFFICE OF CONSUMER HEALTH 
ASSISTANCE 

U4921 CHIEF OMBUDSMAN-CONS- HEALTH A E 97,556 3,737.78 
U4922 OMBUDSMAN-CONSUMR HEALTH ( EA ) B E 61,763 2,366.40 

2. OFFICE OF THE LI- GOVERNOR 
U4915 CHIEF OF STAFF A E 49,748 1,906.06 
U2706 ASST TO LIEUTENANT W V  (Fd) F E 44,341 1,698.89 
U2708 EXEC SECRETARY F E 32,458 1,243.60 
U2711 ADMINISTRATIVE SECRETARY (FA 1 F E 30,007 1,149.70 

3. OFFICE OF THE SECRETARY OF STATE 
U3701 CHIEF DEPUTY A E 78,232 2,997.39 
U3608 DEP SEC OF STATE, COMM RECORD A E 71,118 2,724.82 
U3610 DEP SEC OF STATE, SO NEVADA A E 71,118 2,724.82 
U3611 DEP SEC OF STATE, ELECTIONS A E 71,118 2.724.82 
U3612 DEP SEC OF STATE A ' E 71,118 2,724.82 
U3613 EXECUTIVE ASSISTANT F E 39,946 1,530.50 

OFFICE OF THE STATE TREASURER 
CHIEF DEPUTY STATE TREASURER 
SR DEP STATE TREASURER (EA) 
ASSISTANT TREASURER 
DEP STATE TREASURER, DEBT SVC 
DEP STATE TREASURER-INVESTMENT 
DEP STATE TREASURER-CASH MGMT 
EXEC DIR MILLENNIUM SCHOLARSHP 
ADMINISTRATIVE ASSISTANT 
DEP STATE TREASURER, UNC PROP 

5. OFFICE OF CONTROLLER 
U4003 CHIEF DEPUTY CONTROLLER 
U3700 ASST CONTROLLER 
U3750 EXECUTIVE ASSISTANT 

6. OFFICE OF THE A T T O M  GENERAL 

ATTORNEY GENERAL'S OFFICE 
ASST ATTORNEY GENERAL 
AG COUNSEL FOR PROSECU'IG ATlYS 
SOLICITOR GENERAL 
OMBUDSMAN, DOMESTIC VIOLENCE 
ASST SOLICITOR GENERAL 
CHIEF DEPUTY ATlY GENERAL (EA) 
CHILDREN'S ADVOCATE 
SR DEPUTY ATlY GENERAL (EA) 
DEP A m  GENERAL (EA) 
CHIEF, MEDICAID FRAUD UNIT 
CHIEF DEP, MEDICAID FRAUD UNIT 
CHIEF INVESTIGATOR 
SR INVESTIGATOR (EA) 
INVESTIGATOR (EA) 
ADMINISTRATIVE ASSISTANT (EA) 
CHIEF FINANCIAL OFFICER 

APPROX 
HOURLY 
RATE 

EMPLOYEES IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT (SEE PAY POL 12) 

AN 'E' IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID F3TIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACMR OF ,90806 FOR R E G W  EMPLOYEES AND .8709 FOR POLICE/FIRE EMPLOYEES. 

**EFFECTIVE FIRST MONTHLY RETIREMEEPP REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003 



PAGE 2 PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

OVERTIME 
EXEMPT (E) 
NON-EXEMPT 

TITLE DESCRIPTION EEO-4 (N) 

APPROX 
ANNUAL 
SALARY 

36,473 
43.408 
88,823 
41,082 
31,788 
70,447 
55,006 
52,176 
60,623 
57,666 
55,006 
80,901 
93,083 
84,206 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

TITLE 
CODE 

LEGAL RESEARCHER ( EA) 
S W G  LEGAL RESEARCHER 
CH DEP A?TY GEN WRKR CMP FRAUD 
EXEC DIR. TECHNOLOGICAL CRIMES 
SECRETARY M DIR. TECH CRIMES 
CAPITAL CASE COORDINATOR 
SUPVG INSURANCE FRAUD INVEST 
INSURANCE INVESTIGATOR (EA) 
CHIEF WKRS COMP FRAUD INVEST 
DEP CH WRKRS COMP FRAUD INVEST 
SR WRKRS COMP FRAUD INVST (EA) 
SENIOR ECONOMIST 
REGIONAL CHIEF DEPUTY AG (EA) 
S W G  SR DEPUTY A m  GEN (EA) 

OFFICE OF THE A m R N E Y  GENERAL 

BUREAU OF CONSUMER PROTECTION 
SR INVESTIGATOR (EA) 
SR ENGINEER 
ECONOMIST ( EA I 
SR LEGAL RESEARCHER 
LEGAL RESEARCHER 
SR REGULATORY ANALYST (EA) 
INVESTIGATOR (EA) 
ADMINISTRATIVE ASSISTANT 
CHIEF DEPUTY A'FKY GENERAL (EA) 
REZULATORY MANAGER 
PROGRAM SPECIALIST 
TECHNICAL STAFF MANAGER 
DEP ATTY GENERAL (EA) 
ENGINEER 
SR DEPUTY A m  GENERAL (EA) 

OFFICE OF THE ATTORNEY GENERAL 

(c) PRIVATE INVESTIGATORS LICENSING BOARD 
U3201 EXEC DIRECTOR A E 50,594 1,938.46 
'u3202 INVESTIGATOR B N 52.176 1,999.08 

DEPARTMENT OF ADMINISTRATION 
DIRECTOR, ADMINISTRATION 
DEP BUDGET ADMINISTRATOR 
EXECUTIVE OFFICER 
CHIEF, INTERNAL AUDITS 
MANAGER, INTERNAL CON'IXOLS 
CHIEF ASSISTANT, BUDGET ADMINR 
SR APPEALS OFFICER 
APPEALS OFFICER, HEARINGS (EA) 
HEARIX OFFICER (EA) 
CHIEF ASSISTANT, PLANNING 
DIRECTOR, CLEAR CREEK 
ADMINR, M O M R  POOL 
MANAGER, STATE PUBLIC WORKS 

EMPLOYEES IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT (SEE PAY POL 12) 

AN 'Eu IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTR'LBUTION RATE FOR REGULAR MPIBFXS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RmIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE RM;ULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHELDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .go806 FOR REGULAR EMPLOYEES AND .8709 FOR POLICElFIRE EMPLOYEES. 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 3 PAY WLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: **  JULY 2003 

TITLE 
CODE 

OVERTIME 
EXEMPT (E) 
NON-EXEMPT 

TITLE DESCRIPTION EEO-4 (N) 

DEP MRNAGER PUBLIC WORKS BD A 
DEP MANAGER PUBLIC WORKS BD A 

DEPARTMENT OF BUSINESS AND INDUSTRY 
DIRECTOR, BUSINESS h INDUSTRY A 
DEP DIRECTOR A 
COMMISSIONER, FINANCIAL INSTIT A 
DEP COMM, FINANCL INSTIT (EA) A 
OMBUDSMAN/REAL ESTATE B 
CPA. FINANCIAL INSTITLPTIONS B 
ADMINR, MFG HOUSING A 
ADMINR, REAL ESTATE A 
DEP ADMINR, REAL ESTATE A 
CHIEF, CONSUMER SERVICES A 
COMMISSIONER, CONSUMER AFFAIRS A 
ADMINR , HOUSING A 
DEP ADMINR, HOUSING A 
CHIEF ASSISTANT, HOUSING A 
CHIEF FINANCIAL OFCR, HOUSING B 
COMMISSIONER, INSURANCE A 
DEP COMMISSIONER, INSUR (EA) A 
LEAD ACTUARY, INSURANCE (EA) B 
TAX I CAB ADMI M STRATOR A 
CHAIRMAN, TRANSP SVCS AUTH A 
CHIEF TRANSPORTATION INSPECTOR B 
COMMISSIONER-TSA (EA) A 
FINANCIAL ANALYST B .  
MANAGER, TRANSPORTATION A 
DEP COMMISSIONER A 
ADMINISTRATIVE ATTORNEY A 
ADMINR, INDUSTRIAL RELATIONS A 
ASST ADMINR, INDUS RELATIONS A 
ATTORNM, INDUS RELATIONS (EA) B 
SR ATTY INDUSTRIAL RELATIONS B 
ASST ADMINR/INDUS INSUR REG A 
ASST ADMINR/INDUS SAF/HLTH ENF A 
ASST ADMINR, PREVE3lTATVE SAFTY A 
ASST ADMINR, MINE INSPECTION A 
ATTORNEY FOR INJURED WORKERS A 
DEP ATTY, INJURED WORKERS B 
DEP ATTY, INJURED WRKRS (EA) B 
DEP ATTY, INJURED WRKRS (EA) B 
COMMISSIONER, W P L Y - M W  RELAT A 
SECRETARY. EMPLOY-MGMT RELATNS F 
EXEC DIR, STATE DAIRY COMM A 
LABOR COMMISSIONER A 
DEP LABOR COMMISSIONER A' 
CHIEF ASSISTANT, LABOR COMM F 
EXEC DIR, ATHLETIC COMM A 

DEPARTMENT OF AGRICULTURE 
DIRECTOR, AGRICULTURE A E 
AGRICULTURE, DEPUTY D I R E O R  A E 
AGRICULTURE, BRAND INSP ADMINR A E 

APPROX 
ANNUAL 
SALARY 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COKPENSATION. AN 'NO DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MPIBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EnPLOYEE/EKPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .go806 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 4 PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

OVERT1 ME 
EXEMPT (El APPROX APPROX APPROX 

TITLE NON-EXEMPT ANNUAL BIWEEKLY HOURLY 
CODE TITLE DESCRIFTION EEO-4 (N) SALARY SALARY RATE 

U4710 AGRICULTURE, VET SVCS ADUINR A E 86,771 3,324.56 41.5570 
U4718 WEIGHTS & MEASURES ADMINR A .  E 61,527 2,357.36 29.4670 
US010 AGRICULTURE. PLRNT IND ADMINR A E 70,722 2,709.66 33 .a707 

10. COMMISSION ON MINERAL RESOURCES 
U4706 ADMINR, MINERALS A 
U3918 DEP ADMINR. MINERALS A 
U3919 CHIEF FOR DANGEROUS MINES A 
U3930 CHIEF FOR MINE REGULATION B 
U3932 FIELD SPECIALIST/MINERALS (EA) B 
U3916 PROGRAM MGR, OIL/GAS/GEOTHERML A 

)EPARTMENT OF CONSERVATION 
h NATURAL RESOURCES 

DIRECTOR, CONS/NAT RESOURCES 
ASST DIRECTOR 
ADMINR. ENVIRO PROTECTION 
STATE ENGINEER (WATER RESRCES) 
STATE FORESTER FIRE WARDEN 
ADMINR, STATE PARKS 
AmINR, STATE LANDS 
DIST SPVR, WATER COMMISSNRS 
ADMINR. WILD HORSE COMMISSION 

11A. DEPARTMENT OF WILDLIFE 
U4304 DIRECTOR, WILDLIFE 

COMMISSION ON ECONOMIC DEVELOPMENT 
EXEC DIRECTOR 
DEP DIRECTOR 
SR ASSOC, INDUS DEVLPMT (EA) 
ASSOC, INDUS DEVELOP (EA) 
GR4NT PRCNECT ANALYST (EA) 
DIRECTOR. FILM 
SR ASSOCIATE, FILM 
ASSOC, FILM (EA) 
PROGPAM SPECIALIST (FA) 

13. DEPARTMEWT OF EDUCATION 
U4802 SUPT OF PUBLIC INSTRUCTION A 
U4506 DEP SUPT INSTRUCT/RSRCH/EVAL A 
U4302 DEP SUPT ARMIN/FISCAL SVCS A 

DEPARTMENT OF EMPLOYMENT, 
TRAINING & REHABILITATION 

DIRECTOR. DETR A 
CHF34, DISABILITY EMPLOY POLICY A 
ADMINR, REHABILITATION A 
CHIEF AUDITOR B 
ASSISTANT DIRECTOR. DETR (EA) A 
ADMINR, EMPLOYMENT SECURITY A 
EXEC DIR, EQUAL RIGHTS COMM A 

15. GAMING CONTROL BOARD 
U4801 CHAIRMRN, GAMING CONTROL BOARD A E 108,997 4,176.13 52.2016 

' EMPLOYEES IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT (SEE PAY POL 12) 

AN .E* IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF -90806 FOR REGULAR EMPLOYEES AND .8709 FOR POLICE/FIRE EMPLOYEES. 

'*EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY I, 2003. 



PAGE 5 PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

TITLE 
CODE 

OVERTIME 
EXEMPT (E) 
NON- EXEMPT 

TITLE DESCRIPTION EEO-4 (N) 

MEMBER. GAMING CONTROL BD (EA) 
CHIEF, INVESTIGATION 
CHIEF, ENFORC- 
CHIEF, AUDIT 
CHIEF, CORPORATE SECURITIES 
CHIEF, TAX AND LICENSE 
CHIEF, ADMINISTRATION 
CHIEF DEPUTY, ADMINISTRATION 
EXEC SECRETARY, GCB 
MANAGER, ELECTRONICS LAB 
CHIEF, ELECTRONICS 
SR LAB RGINEER 
ELECTRONIC LAB ENGINEER (EA) 
COORDINATOR, APPLICANT SVCS 
CHIEF DEFUT'f. ENFORCEMENT (EA) 
INFORMATION SERVICE HANAGER 
SR NETWORK SPECIALIST 
NETWORK SPECIALIST 2 
NETWORK SPECIALIST 1 
DATA MANAGEMENT ANALYST 
SYSTEM MANAGER 
PROGRAHMING MANAGER 
PROGRAHMING SUPERVISOR (EA) 
CHIEF DEPUTY, AUDIT (EA) 
CHIEF DEPUT'f, INVESTIGATNS-EA 
CHIEF DEP, CORP SECURITIES-EA 
CHIEF DEP, TAX & LICENSE (EA) 
HEARINGS OFFICER (EA) 
ADMINISTRATIVE COORDINATOR 
PERSONNEL OFFICER 
FINANCIAL OFFICER 
SUPVR, INVESTIGATIONS (EA) 
SUPVR, ENFORCEMENT (EA) 
SUPVR, CORP SECURITIES (EA) 
SUPVR, AUDIT (EA) 
SUPVR, TAX & LICENSE (EA) 
SUPVR (EA) 
MANAGEMENT ANALYST ( EA 1 
DIST OFFICE MANAGER (EA) 
SR AGENT, CORP SECURITIES (EA) 
SR AGENT, INVESTIGATION (EAJ 
TRAINING OFFICER 
SR AGENT, AUDIT IEA) 
SR A G m ,  TAX & LICENSE (EA) 
SR RESEARCH SPECIALIST IEA) 
SR AGENT, ENFORCEMENT (EA) 
AGENT, CORP SECURITIES (EA) 
AGENT. AUDIT (EA) 
AGENT, INVESTIGATIONS IEA) 
AGENT, ENFORCEMENT IEA) 
AGENT, TAX & LICENSE (EA) 
ELECTRONICS TECHNICIAN (EA) 
SR PROGRAM ANALYST (EA) 
PROGRAMMER ANALYST ( EA ) 

APPROX 
ANNUAL 
SALARY 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID -RETIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION.SC?IEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .90806 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 6  PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RFPIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

OVERTIME 
EXprPT (E) APPROX 
NON-EXEMPT ANNUAL 

TITLE DESCRIPTION EW-4 fN) SALARY 

APPROX ' 

BI-Y 
SALARY 

APPROX 
HOURLY 
RATE 

TITLE 
CODE 

COMPUTER SYSTEMS TECHNICIAN F N 3 9 , 4 6 2  
SPECIAL AGENT (EA) B N 6 0 , 5 5 9  

DEPARTMENT OF HUMAN RESOURCES 
DIRECTOR, HWWN RESOURCES 
DEP DIRECTOR 
ADMINR, HEALTH CARE FINANCING 
DEP ADMINR, MEDICAID 
ADMINR, HERLTH 
STATE HEALTH OFFICER 
MEDICAL PRGRM COORD, MH 
KEDICAL PRGRM COORD ST-WIDE MH 
ADMINR, MH & DEVELOPMENTAL SVC 
DEP ADMINR, MH & DEVELOP SVCS 
STATE WELFARE ADMINISTRATOR 
ADMINR, CHILD & FAM SERVICES 
DEP ADMINR. DCFS (EA) 
ADMINR, AGING SERVICES 
DEP ADMINR, AGING SVCS-LV 
DEP ADMINR. AGING SVCS-CC 
CHIEF, ELDER RIGHTS 
SUPT YOUTH TRAINING CENTER 
SUPT CALIENTE YOUTH CENTER 
SUPT, SUMMIT VIEW YOUTH CC 
EXEC DIR, NV INDIAN COMM 

DEPARTMENT OF INFORMATION TECHNOLOGY 
DIRECTOR, INFO TECHNOLOGY A 
DEPUTY DIRECTOR, INFO TECH A 
CHIEF OF ADMINISTRATION A 

OFFICE OF THE MILITARY 
AAJUTANT GENERAL 

DEPARTMENT OF MOTOR VEHICLES 
DIRECTOR. MOTOR VEHICLES A E 9 7 , 5 5 6  
DEP DIRECTOR, MOTOR VEHICLES A E 9 2 , 6 7 8  

DEPARTWENT OF PUBLIC SAFETY 
DIRECTOR, PUBLIC SAFETY 
DEP DIRECTOR, PUBLIC SAFETY 
CHIEF PAROLE & PROBATION OFCR 
CHAIRMAN, BOARD OF PAROLE COMM 
PAROLE BOARD MEMBER (EA) 
SECRETARY TO PAROLE BOARD 
CHIEF, EMERGENCY MANAGEMENT 
STATE FIRE MARSHAL 

2 1 .  DEPARTMENT OF C U L m  AFFAIRS 
U3900 DIRECTOR, C U L m  AFFAIRS A E 8 1 , 9 5 0  3 , 1 3 9 . 8 5  3 9 . 2 4 8 1  
U4220 AEXINR. MUSEUMS & HISTORY A E 7 0 , 5 7 5  2 , 7 0 4 . 0 2  33  .a003  

2 2 .  DEPARTMENT OF PERSONNEL 
U4604 DIRECTOR, PERSONNEL 

EMPLOYEES IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT (SEE PAY POL 1 2 )  

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT 
IS 2 0 . 2 5 % .  

THIS SCHEDULE WAS DEVELOPED FROM THE RM;ULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF -90806  FOR REGULAR EMPLOYEES AND . 8 7 0 9  FOR POLICE/FIRE EMPLOYEES. 

-. **EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2 0 0 3 .  



PAGE 7 PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

TITLE 
CODE TITLE DESCRIPTION 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO-4 (N) SALARY SALRRY RATE 

U4607 EQUAL EMPLYRNT OPPORTUEPrY OFCR A E 56.350 2.159.00 26.9875 

23. DEPARTMENT OF CORRECTIONS 
'U4704 DIRECTOR, CORRECTIONS A 
'U4717 MEDICAL DIRECTOR A 
U4709 CORRECTIONAL PGMS COORDINATOR A 

OFFICE OF THE STATE PUBLIC DEFENDER 
STATE PUBLIC DEFENDER A 
S W G  PUB DEFENDR-OFFICE A 
S W G  PUB DEFENDR-TRIAL (EA) A 
SPVG PUB DEFENDR-APPEALS (EA) A 
DEP PUBLIC DEFENDER ( a )  B 
DEP PUBLIC DEFENDER-APPEL (EA) B 
INVESTIGATOR ( EA) D 

'UBLIC UTILITIES COMMISSION OF NEV 
CHAIRMAN, PUBLIC UTILITIES COM 
PUBLIC UTILITIES COMMISNR (EA) 
SR FINANCIAL ANALYST 
FINANCIAL ANALYST (EA) 
STAFF COUNSEL 
ASST STAFF COUNSEL (EA) 
SR POLICY ADVISOR-TELECOMM 
SPVR, CONSUMER COMPLAINT 
LEGAL COUNSEL 
MRNAGER, SAFETY - Q & A 
MANAGER. SYSTEMS OPERATION 
PUB EDU/STAT ANALYS OFCR (EA) 
ADMINISTRATIVE ATIORNEY (EA) 
MGR , RESOURCE/MARKET ANALYSIS 
ENGINEER, WATER 
ENGINEER. ELECTRIC (EA) 
SR GAS PIPELINE ENGINEER 
ENGINEER, GAS PIPELINE (FA) 
SR ENGINEERING ANALYST 
MRNAGER, POLICY ANALYSIS 
DIRECTOR, REGULATORY OPERATNS 
MGR, CONSUMER COMPLAINT RES 
SR ANALYST 
RURAL CONSUMER REP 
MGR, TARIFFS & COMPLIANCE 
COMMISSION SECRETARY 
ASST COMMISSION SECRETARY 
SR REGULATORY ECONOMIST 
REGULATORY ECONOKIST ( a )  
COMMISSION POLICY ADVISRY (EA) 
SR UTILITY ANALYST (EA) 
RESOURCE PLANNING ENGINEER 
ASST GENERAL COUNSEL (EA) 
LEGAL CASE MANAGER 
HEARINGS OFFICER 

26. DEPARTMENT OF TAXATION 
U4701 EXEC DIRECTOR 

'ADA 
A 
A 
B 
B 
B 
B 
B 
A 
B 
A 
A 
B 
B 
A 
B 
B 
B 
B 
B 
A 
A 
A 
B 
A 
A 
A 
F 
B 
B 
A 
B 
B 
B 
E 
B 

' EMPLOYEES IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE R E l ' I R m  (SEE PAY POL 12) 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREWENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE RSULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .go806 FOR REGULAR EMPLOYEES AND -8709 FOR POLICE/FIRE EMPLOYEES. 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 8 PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREKENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 

TITLE NON-EXEMPT ANNUAL BIWEEKLY HOURLY 
CODE TITLE DESCRIPTION EEO-4 (N) SALARY SALARY RATE 

U4300 DEP EXECUTIVE DIRECTOR (EA) A E 69.978 2,681.15 33.5144 

COMMISSION ON TOURISM 
EXEC DIRECTOR 
DEPUTY OPERATIONS/FINANCE 
PUBLIC INFORMATION OFFICER 
DEVELPMNT SPEC 2-TOURISM (EA) 
DEVELPMNT SPEC-TOURISM (EA) 
PROJECT ANALYST. TOURISM 
DEVELPMNT SPEC-NEVADA MAGAZINE 
EDITOR PUBLISHER, NV MAGAZINE 
ASSOC EDITOR 
MANAGING EDITOR, PUBLICATIONS 
MARKET/ PROMO MGR, PUBLICATIONS 
PRODUCTION MANAGER 
ART DIRECTOR (EA) 

28. DEPARmENT OF TRANSPORTATION 
US000 DIRECTOR, NDOT A 
U4705 DEP DIRECTOR. NDOT (EA) A 
U4707 HEARINGS OFFICER B 

SUPREME COURT 
SUPVY STAFF ATTORNEY (EA) 
DEP S W Y  STAFF ATTORNEY 
CHIEF ASSISTANT CLERK 
CHIEF CLERK 
CHIEF DEPUTY CLERK 
COURT ADMINISTRATOR 
DEP COURT ADMINISTRATOR (EA) 
PRINCIPAL STAFF A?MRNEY (EA) 
STAFF ATTORNEY (EA) 
LAW LIBRARIAN 
SR LAW CLERK (EA) 

COLORADO RIVER COMMISSION 
DIRECTOR. COLORAOO RIVER COMM 
DEP DIRECTOR 
SPECIAL ASSISTANT 
DIVISION HEAD, POWER 
DIVISION HEAD, WATER 
ADMIN SERVICES OFFICER 
OFFICE MANAGER 
SR ENERGY ACCOUNTANT 
NATURAL RESOURCE SPEC (FA) 
ENVIRONKENTAL PROGRAM MGR 
N m R K  ADMINISTRATOR 
POWER SUPPLY MANAGER 
ASST DIRECTOR ENGR & OPS 
ASST DIRECTOR ENERGY INFO SYS 
POWER FACILITIES MANAGER 
POWER FACILITIES COMM TECH 
SR PWR FAC ELECTRICIAN-EA 
SR PWR FACILITIES ENGINEER 

AN 'Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION- AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETI- 
IS 20.25%. 

THIS SCHEDULE WAS DEVEMPED FROM THE REGULAR MPLOYEE/EMPMYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .go806 

"EFFECTIVE FIRST MOKPHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 9 
0 

PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

EFFECTIVE: " JULY 2003 

OVERTIME 
EXEMPT (El 
NON-EXEMPT 

EEO-4 (N) 

APPROX 
ANNUAL 
SALARY 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

TITLE 
CODE TITLE DESCRIPTION 

POWER FACILITIES ENGINEER B 
POWER FACILITIES ELECTRICIAN G 
HYDROPOWER PROGRAM MGR A 
ASST HYDROPOWER PROGRAM MGR A 
N A W  RESOURCE TECH (EA) C 

WICHE 
DIRECTOR, WICHE 

COMMISSION ON JUDICIAL DISCIPLINE 
GENERAL COUNSEL B E 

ETHICS COMMISSION 
EXEC DIRECTOR A E 
COUNSEL, ETHICS COMMISSION B E 

PUBLIC EMPLOYEES BENEFITS PROGRAM 
EXEC OFFICER 
EXEC ASSISTANT 
QUALITY CONTROL OFFICER 
OPERATIONS OFFICER 
ACCOUNTING OFFICER 
INFO TECHNOLOGY SYSTEMS OFCR 
FINANCIAL ANALYST . . .  . . 

VETERANS ' SERVICES 
DIRECTOR, VETERANS' HOME 
NV COMMISSNR, VET SERVICES 
NV DEP COMMISSNR, VET SERVICES 

PEACE OFFICERS STANDARDS h TRAINING 
EXEC DIRECTOR A 

THE CONTRIBUTION PATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT 
IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EKPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .go806 

"EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAY POLICY 12 EFFECTIVE: JULY 01, 2003 
UNCLASSIFIED EMPLOYEES 

ON FQLICE/FIRE EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

PAGE 1 

OVERTIME 
EXEMPT (El 
NON-EXEMPT 

(N) 

APPROX 
ANNUAL 
SAWLRY 

APPROX 
BIWEEKLY 
SALARY 

APPROX 
HOURLY 
RATE 

TITLE 
CODE TITLE DESCRIPTION EEO-4 

OFFICE OF THE A'ITORNEY GENERAL 
POLICE/FIRE RATES FOR APPROVED CLASSES 
CHIEF INVESTIGATOR ' A  
SR INVESTIGA'POR (FA) B 
INVESTIGATOR (FA) B 
SUPVG INSURANCE FRAUD INVEST D 
INSURANCE INVESTIGATOR (FA) D 
CHIEF WKRS COMP FRAUD INVEST A 
SR WRKRS COMP FRAUD INVST (EA) D 
SR INVESTIGATOR (FA) B 
INVESTIGATOR ( EA) B 
INVESTIGAMR B 

DEPARTMENT OF CONSERVATION 
& NATURAL RESOURCES 

STATE FORESTER FIRE WARDEN A 

DEPARTMENT OF HUMAN RESOURCES 
SUPT YOUTH TRAINING CENTER A 
SUPT CALIENTE YOUTH CEhPPER A 

DEPARTMENT OF PUBLIC SAFETY 
DEP DIRECIY)R, PUBLIC SAFETY A 
CHIEF PAROLE & PROBATION OFCR A 

DEPARTMENT OF CORRECTIONS 
DIRECTOR, CORRECTIONS 
MEDICAL DIRECIYlR 

EMPLOYEES ARE ELIGIBLE FOR THE POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT 
PLAN PRIOR TO THEIR PROMOTION INTO ONE OF THESE CLASSES. 

AN "Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN 'N' DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE 'FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND IS 28.50%. WHICH 
INCLUDES 1% FOR THE SPOUSE OPTION. 

THIS SCHEDULE WAS DEVELOPED FROM THE RM;ULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF .8709. 



PAGE 1 

TITLE 
CODE 

PAY POLICY 30 
ELECTED OFFICIALS 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE DESCRIPTION 

GOVERNOR 

ATTORNEY GENERAL 

SECRETARY OF STATE 

CONTROLLER 

TREASURER 

ANNUAL BIWEEKLY 
SALARY SALARY 

LIEUTENANT GOVERNOR 50,000 1,917.81 

EFFECTIVE: **  JULY 2003 

DAILY HOURLY 
RATE RATE 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 10.50%. 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 1 

TITLE 
CODE TITLE DESCRIPTION 

GOVERNOR 

ATTORNEY GENERAL 

SECRETARY OF STATE 

PAY POLICY 31 
ELECTED OFFICIALS 

ON EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

ANNUAL BIWEEKLY 
SALARY SALARY 

CONTROLLER 72,645 2,786.38 

TREASURER 

LIEUTENANT GOVERNOR 

EFFECTIVE: ** JULY 2003 

DAILY 
RATE 

HOURLY 
RATE 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID 
RETIREMENT IS 20.25%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY 
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .go806 

**EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2003. 



PAGE 1 

TITLE 
CODE 

PAY POLICY 06 EFFECTIVE: JVLYOI, 2.003 
CLASSIFIED MEDICAL EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE DESCRIPTION 
APPROX. ANNUAL APPROX. BIWEEKLY APPROX. HOURLY 

SALARY SALARY RATE 

SR PHYSICIAN (RANGE A) 
SR PHYSICIAN (RANGE B) 
SR PHYSICIAN (RANGE C) 
SR PSYCHIATRIST (RANGE A) 
SR PSYCHIATRIST (RANGE B) 
SR PSYCHIATRIST (RANGE C) 
STATE HEALTH OFFICER (RANGE A) 
STATE HEALTH OFFICER (RANGE B) 
STATE HEALTH OFFICER (RANGE C) 
SR INSTITUTIONAL DENTIST (A) 
SR INSTITUTIONAL DENTIST (B) 
MEDICAL DIRECTOR (ST LAB) 
VETERINARY DIAGNOSTICIAN 
SR VETERINARY DIAGNOSTICN 
SUPERVISOR. ANIMAL DISEASE LAB 
PHARMACIST 3 
PHARMACIST 2 
PHARMACIST 1 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. 



I PAGE 1 

TITLE 
CODE 

PAY POLICY 07 
CLASSIFIED MEDICAL EMPLOYEES 
ON EMPLOYER PAID RmIREMENT 

COMPENSATION SCHEDULE 

TITLE DESCRIPTION 

SR PHYSICIAN (RANGE A) 
SR PHYSICIAN (RANGE B) 
SR PHYSICIAN (RANGE C) 
SR PSYCHIATRIST (RANGE A) 
SR PSYCHIATRIST (RANGE B) 
SR PSYCHIATRIST (RANGE CJ 
STATE HEALTH OFFICER (RANGE A) 
STATE HEALTH OFFICER (RANGE B) 
STATE HEALTH OFFICER (RANGE C) 
SR INSTITUTIONAL DEWTIST (A) 
SR INSTITUTIONAL DENTIST (B1 
MEDICAL DIRECTOR (ST LAB) 
VETERINARY DIAGNOSTICIAN 
SR VETERINARY DIAGNOSTICN 
SUPERVISOR, ANIMAL DISEASE LAB 
PHARMACIST 3 
PHARMACIST 2 
PHARMACIST 1 

APPROX. ANNUAL 
SALRRY 

EFFECTIVE : JULY 01, 2003 

APPROX. BIWEEKLY APPROX. HOURLY 
SALARY RATE 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID 
RETIREMENT IS 18.75%. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY 
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .91430 


